British Sociological Association ~ Equality & Diversity ~ Chart [January 2005]

EQUALITY & DIVERSITY

An Introduction to Equality & Diversity at the BSA

INTRODUCTION

ISSUES FOR STATEMENT OF ISSUES FOR BSA
STAFF EMPLOYED | ETHICAL MEMBERS
BY THE BSA PRACTICE

RESOURCES

General statement

Equal Opportunities
Policy

What the BSA Can and
Cannot Do

Comments and Further
Developments

Equal Opportunities Policy

Employment Issues

- Recruitment

- Induction

- Probation

- Staff Development and Review
Scheme

Working Conditions and Working

Relationships

- Dignity at Work

- General Statement

- Unacceptable Behaviour

- Working Conditions and
Relationships

- Relationships Between Staff

and Members

- Relevant Documents Kept

in BSA Office

Introduction
Professional Integrity

Relationships between Members
and BSA Staff

Relationships between Members

Relationships between Members
and Others

Relationships with and
Responsibilities Towards Students

Relationships with and
Responsibilities Towards Colleagues

Relationships with and
Responsibilities Towards Research
Respondents

Relationships with and
Responsibilities Towards Academic
Teaching and Research Staff on
Part-Time and Short-Term Contracts

Relationships with and
Responsibilities
Towards Sponsors and/or Funders

Relationships with and
Responsibilities Towards Support
Staff

Non-Sexist Language
Non-Racist Language
Non-Disablist Language
Dignity at Work

BSA Statement of Ethical
Practice

Links to External
Resources

British Sociological Association. A Company Limited by Guarantee. Registered in England and Wales. Company Number: 3890729.
Registered Charity Number: 1080235.
The British Sociological Association, Bailey Suite, Palatine House, Belmont Business Park, Belmont, Durham, DH1 1TW.

www.britsoc.co.uk




	An Introduction to Equality & Diversity at the BSA

